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Orientations

Quality & Change AN AIUNITUIHITAINLEES

Management Group AU fUBNTS

Core Values 635H1AUIA , 55Y1UITNU

AHUNILES ) NLNYITDIAUSUIATS
AV ARNISWINS U AINN3LUBIAULAYIAY AML

v o ( Anti—-Money Laundering ) LLag KYC&
st Sarlussuy

CDD ( Know your Customer &
E-Learning

—ee o o o o o o o e e e e o o P
e TEm Em o o o O R R S o oy,

Customer Due Diligence )

4 BRAND DNA

® i &

EMPLOYEE RESEARCH RECRUITING POTENTIAL

HUMAN RESOURCES

LEADERSHIP PERFORMANCE SKILL TRAINING
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Orientations

10. AANFA1UN15UBINUNTSNI3A (Fraud Awareness)

11. Undasdaya! nauangLiuwn A28 DLP 'ssuuﬂaeﬁ'uw”aadamﬁns%':ﬂwa
12. AMusAuANUaandan1nAluladssaune IT Security Awareness
13. N5 MEIUTZUU IT wazIBNISUIIRAN IR IT

14. Microsoft 365 for Thaicredit

- Overview (4 pages)

- Outlook (email) (7 pages)

- Outlook (calendar) (3 pages)

- MS Teams + Whiteboard (8 pages)
- OneDrive (5 pages)

Undastaya! Aauaaiuun saeg DLP szuudasiudayaasinssalua

- Office Online (4 pages)

- Other Apps (4 pages) m ( Data LOSS Preventlon )

- Settings (4 pages)
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